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Sample of group work outputs: 
 

Topic 1: Digital tools and ethical aspects 
 
Task 1: What are the ethical issues that companies need to be aware of when 
using AI or digital tools at work (such as chatbots, bots, etc.)? 

• The 'human side' of applicants 
• Prejudices are formed only by hard criteria 
• AI lacks soft skills 
• Some topics are better discussed face-to-face rather than with a robot 

(chatbot) 
• Employers need to know in detail what they are looking for in an applicant 
• Artificial intelligence needs a lot of information and detail to assess  
• Through a chatbot, it is possible for candidates to get answers about the job 

more quickly and possibly in more detail 
• From a candidate's perspective, it can be difficult to gauge a company without 

seeing the building/atmosphere/employees within it 
 
Task 2: Is it ethically acceptable to use digital tools during the recruitment 
process/resume screening and sorting? Comment on this question and 
consider different situations. 

• Candidates' soft skills may be overlooked 
• How long will the data be kept in the company; who has access to the data 
• Data security 
• There would be more chance of equal competition - less favouritism for 

certain groups of workers 
• Less discrimination in terms of culture, age, gender, etc. 
• Lies can be detected by artificial intelligence 

 
  



 

 

 

Topic 2: Motivation of Generation Z when looking for a job 
 
Task 1: Identify any changes in the motivation of potential job seekers - 
especially Generation Z. 

• More flexibility  
• Personal values 
• Internal motivation 
• Remote work 

 
Task 2: Assess how companies could effectively communicate their employer 
values as a means of matching the motivation of potential job seekers. 

• Demonstrate how everything works in a company through a video 
• List the company's values 
• Campaign through social media 
• Ask employees of the company I want to work for. About safety, health 

insurance, their positive as well as negative experiences 
• Offer a chatbot as a digital option to get values. (Get an objective view of the 

company without ratings). 
 
Topic 3: Recruiting through the company website  
 
Task 1: Strengths and weaknesses of the website for the recruitment process  
 
Strengths  

• Provide more information, including company values, employee expectations 
• Low cost of recruitment  
• Simple process for candidates (if digital)  
• Modern company image, positive image especially in the eyes of younger 

generations  
• Transparency of processes for candidates  
• Possibility of customising the website  
• Optimised HR processes for recruiters, possibility of faster response, 

processes can be minimised within the organisation 
• Reaching a wider audience through the website than traditional media 

(newspapers), better promotion of the company, reaching more potential 
candidates  

• Better for the environment, less pollution (reduction of paper)  
• Equal access to information 

 
Weaknesses   



 

 

 

• Programme, design, etc. is associated with high costs  
• Technical problems (with the website) can become a problem   
• Paid marketing, online advertising required  
• Security of personal data is increasingly important   
• Requires digital competence, internet access   
• Less personal contact  
• Company can create an ''ideal'' online that does not match reality  

  
Task 2: To what extent do companies provide job-seekers with job-related 
organisational information on their websites?  
Is there any difference in the automotive industry?  
 

• Is the company culture described  
• Diversity, statistics can be seen on the website  
• Sustainability   
• Tips for candidates   
• Benefits of why you should apply for a job, working at the company  
• Personal approach on the website   
• Storytelling from employees   
• Work-life balance and flexibility in focus   
• Differentiators within the automotive industry: innovation, focus on mobility, 

sustainability, environmental friendliness, prestige/luxury 
 
Topic 4: Digital tools and communication within remote teams 
 
Task 1: What can be the advantages and disadvantages of working in remote 
teams? 
 
Advantages:  

• Flexibility 
• flexible organisation of work 
• work efficiency can be increased 
• no need for office space 
• fewer interruptions during work 
• lower costs 

 
Disadvantages: 

• challenging to organise a team across countries 
• no shared office space for creative work 
• internet connection required 



 

 

 

• different approach to work 
 
Task 2: What measures do you think would be useful for organising remote 
teams? 
 

• To-do list 
• everyone has defined responsibilities 
• time management including breaks 
• we need to work with the tools we have all agreed on 
• Team leader 
• training the remote team 
• IT knowledge 
• providing the necessary equipment 
• regular meetings 
• personal employee handbook 

  



 

 

 

Poster Creation - Current Challenges in Human Resource 
Management in the Post-Pandemic Era 

Create an informative and visually engaging poster highlighting current post-pandemic 

human resource management trends.  

Choose one key finding or anticipated development from the topic your team has been 

assigned. Your poster should provide critical insights and information that can be used 

for adaptation by human resource professionals and organisations. 

Poster Specifications: 

1. Title: Provide the title of the topic/challenge. 

2. Length: 1-2 pages. 

3. Layout: Divide the poster into logically arranged sections for easy readability. 

Consider a clean and organized layout. 

4. Visual Elements: Use visual elements, graphics and images to enhance the eye-

catching appearance of the poster and effectively convey information to the 

audience. 

5. Content: 

• Key Facts: Highlight the most significant challenge or trend shaping staffing 

practices in today's labor market. Use charts or tables if appropriate. 

• Practical example: Share practical examples and best practices in HR 

management to address a specific challenge. Offer practical advice that HR 

professionals can implement. 



 

 

 

• Future Outlook: Discuss the expected trajectory of these challenges and how 

HR professionals can prepare for future developments. 

• Visual Style: Use a professional and cohesive color scheme, fonts, and images. 

Ensure the poster is visually engaging and accessible to read from a distance. 

6. Submission The poster shall be submitted electronically: Submit a digital version 

in PDF or JPG format. 

 

  



 

 

 

Topic 1: Digital tools and ethical questions 
 

  



 

 

 

 

  



 

 

 

Topic 2: Employee job search motivation – Gen Z 

 

 

  



 

 

 

Topic 3: Webpage recruitment 

 

 



 

 

 

Topic 4: Digital solutions and communication in remote teams 

 

 

 

 


